ABSTRACT
Introduction
Young people represent the potential labor resource of a society, and the right environment will generate their physical and mental development. Their vulnerability on the labor market is reflected in the fact that entrepreneurs want labor resources with extensive experience and they can't gain experience since they are not given the chance to work, while the pursuit of profit and the lack of patience will fail to form the young man who could potentially become the core of the organization. On the other hand the vulnerability occurs because the school does not prepare the young man for making contact with problems that arise in an organization. Women are another vulnerable group, and this stems from the fact that the chance and gender equality is not always applied. Even if the society has evolved and many of the activities that were carried out by men in the past are now done by women too, they tend to not always be considered equal to men.
Theoretical Approach
The labor market is by definition an imperfect market characterized by different structural dysfunctions. Vulnerability is the "weakness", "defenseless", "lack of means". Employment levels face a variety of vulnerabilities and their eloquent representation can be seen in the figure below.
Figure no. 1 Vulnerability of employment levels
Source: [1] Figure above shows that the vulnerabilities of the current labor market are mostly felt by: females and rural population. To open the formal labor market to vulnerable groups it is required to [2]: changing the regulations on labor relations; encouraging temporary demand; improving and expanding temporary active employment measures, the introduction of new financial support schemes for people who lose their jobs. The term vulnerability is often used in relation to the concept of social inclusion, which requires individual's access to opportunities and resources necessary to participate fully in the economic, social and cultural life and to enjoy a standard of living considered normal/desirable to the society they live in [3] . The main groups with a higher risk of being affected by some form of exclusion from the labor market are young people, women, the disabled, the elderly, Roma people, rural population [4] . Promoting equality and social inclusion involves efforts so that all individuals, including vulnerable groups can play an active role in the labor market and in society and enjoy equal opportunities in this regard [5] . EU Member States via the European directives are urged, in cooperation with the social partners, to act against the problem of different -Average costs for social protection of the unemployed; -Average monthly status of the insurance pension.
-Total female population; -The rural population; -Employment level in the primary sector; -Unemployment rate; -The share of unemployed in the private sector.
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Source: [7] Social exclusion occurs at different levels, by some of the most varied mechanisms: individuals, whether they are excluded or not, excluded families or categories of people, the causes are often both at micro-social and macro-social level and the consequences are also at both levels [8] . Vulnerability of labor market is also felt by people of Roma origin. Starting from 1989, Roma people from Romania have been affected by various shocks on the labor market: unemployment, informal work or unpaid work recorded in documents. Its effects were magnified by discrimination and marginalization, which forms a vicious circle that can be hard to escape from [9] .
Young People in the Labor Market -Statistical Analysis
On the labor market there are several categories of people including children and young people. The tables below present statistics about their status. -Population with at least some secondary education (% aged 25 and above) 88.9;
The status of children on the labor market
-Gross enrolment ratio: pre-primary (% of children of pre-school age) 78; -Gross enrolment ratio: primary (% of children of primary school age) 96; -Gross enrolment ratio: secondary (% of children of secondary school age) 96; -Gross enrolment ratio: tertiary (% of population of tertiary school age) 52;
-Primary school dropout rates (% of primary school cohort) 5.23; -Pupil-teacher ratio 17; -Expenditure on education (% of GDP) 4.2.
The table below provides information on the efficiency of education in Romania. Source: [10] Choosing to analyze education is not random and it is based upon the fact that it prepares young people for job requirements within the organization, so it has an impact on employment levels. There is not a significant difference between females and males in terms of primary school enrollment rate. The structure of youth employment on the labor market according to European statistics can be seen in the table below. The data we see in the table above shows that if in 1991 the employment rate for young people aged between 15-24 years was 47 % in 2013 it diminishes and reaches 23 %. The vulnerability of the employees reflected by the unpaid workers category and those that work on their own shows that in the year 2013 there is no difference between males and females (31 %).
Average unemployment in the EU 28 youth under 25 at the end of 2014 was 21.4 %. The biggest value was 51.4 % registered by Estonia, and the smallest was 9 % registered by Athens. The spread between the highest and lowest value was of 42.4 %. In Romania unemployment was 23.3 % for this category of population.
The European Commission has proposed since February 2015 to increase the funds allocated to Member States in support of the initiative, and it seeks to make the prefinancing rate in 2015 reach 30 %. 
Study on the Vulnerability of Women in the Labor Market of Romania

Methodological Framework
The purpose of research -identifying the vulnerability of women in the labor market. Research objectives:
1. Knowledge about respecting gender equality in the labor market, 2. Identify differentiated male / female remuneration, 3. Observing how the woman is perceived as an entrepreneur.
Hypothesis: H1-In our country one of the characteristics of democracy is that men and women are equal in rights, H2-There is no gender pay differential criteria, H3-Romanians do not consider women to be successful entrepreneurs. This is an office research focused on secondary data analysis. Information was collected from European statistics, but also from websites specializing in analyzing the quality of life of Romanians, including the quality of labor. The data was taken from the World Values Survey in 2012.
Research results Equality of women and men in the labor market
Many things are desirable, but not all are essential for democracy. Please tell me for each of the following, how important do you consider them to be as characteristics of democracy. Use this scale, where 1 means "Not an essential characteristic of democracy" and 10 means "It is an essential characteristic of democracy". 64 % of people participating in the research think that women should have equal rights with men. The index value of inequality of genders in Romania in 2013 reaches 0.32.
Conclusions
The EU has taken numerous steps to reduce inequality between genders in the labor market. Even if there are stringent laws in this regard the most vulnerable are young people and women. Although Romanians are tolerant and raised with a democratic mindset they're campaigning for equal rights, but consider that there must be a difference in pay between women and men.In our country a feature of democracy is that men and women are equal in rights, the first hypothesis does verify, and this is supported by the result of the survey done by the World Values Survey. There is differential pay in Romania based on gender, the hypothesis number two does not verify, and this is supported by the European statistics. Romanians think that women can be successful entrepreneurs, hypothesis number three does not verify, and this is supported by the survey results (57 % of those who participated in the research). The findings indicate that there are vulnerable groups in the labor market and European statistics and surveys support this statement.
